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AGREEMENT
between
FRONTIER ATRLINES, INC.
and the
CLERICAL, OFFICE, STORES
AND STATION EMPIOYEES
in the service of
FRONTIER AIRLINES, INC.
as represented by the
ATR LINE AGENTS ASSOCIATION, INTERNATTONAL

et SRR I RN

THIS ACREEMENT is made and entered into in accordance with the provisions of the Rail-
way Labor Act as amended, by and between FRONTIER AIRLINES, INC, hereinafter kmown as

the WCompany", and the Clerical, Office, Stores, and Station Employees in the service

of FRONTIER ATRLINES, INC,, as represented by the AIR LINE AGENTS ASSOCIATION, INTER-

NATIONAL, hereinafter known as the "Association,"

WITNESSETH:
It is hereby mutually agreeds

SECTION 1, RECOGNITION

In accordance with the National Mediation Board Certification on November 9, 1956, Case
No. R~3105, the Company hereby recognizes the Air Line Agents 3ssociation, Internatiomal,
as the duly designated and authorized representative of the Clerical, Office, Stores,
and Station Employees in the service of Frontier Airlines, Inc,

SECTION 2. PURPOSE OF THE AGREEMENT

The vurpose of this Agreement is in the mutual interest of the Company and of the
Emplcyees, to provide for the operation of the services of the Company under methods
which will further to the fullest extent possible the safety of Air Transportation,

the :fliziency of operation, and the continuation of employment under conditionss of
reasonable hours, proper compensation, and reasonable working conditions, It is recog-
nized by this isreement that it will be the duty of the Company and of the employees to
conperate botk individuwally and collectively, for the advancement of that purpose,

No employee coversd by this Agreement will be interferred with, restrained, coerced,
or discriminated against by the Company, its officers, or agents because of membership
in, or lawful activities on behalf of the Association,

SECTION 3. SCOPE OF THE AGREEMENT

(a) Appropriate chapters of the Company's Policy and Procedures Manual and other appli-
cable regulations shall be available to all employees at all points. An employee
covered by this Agreement shall be poverned by such regulations and by all appli-
cable rules, regulations and orders issued by properly designated authorities of
the Company, not in conflict with the terms of this Agreement,



SECTIUN 3. (cont)

(b) It is understood and agreed that the Company will not lock out any employee and the
Association will not authorize or take part in any strike or picketing of Company
premises during the life of this Agreement until procedures for settling disputes
as provided for by the Railway Labor Act as amended have been exhausted, In the
event the provisions of the Railway Labor Act have been exhausted, it is agreed that
either party will give a thirty (30) day notice of any intended action,

SECTION 4. DEFINITIONS

(a) "Eaployee® as used in this Agreement, means the Clerical, Office, Stores, ard Station
Enployees in the service of Frontier Airlines, Inc, as covered in Section 12, ,"Seniority

Groupsa¥
(b) ®“Month® as used in this Agreement, means calendar month,

(¢) Any masculine pronoun or noun used in this Agreement shall designate any employee
referred to in the Agreement, whether male or female.

SECTTON 5. HCURS OF SERVICE

(a) Eight (8) consecutive hours, exclusive of meal periods, shall constitute a work day
except as otherwise provided in this Section.

() The standard work week will consist of Five (5) eight (8) hour days worked within
seven (7) consecutive days, midnight Saturday to midnight Saturday.

(e) kwglojses shall be assigned two (2) consecutive days off in a work week, except
where otherwise agreed to by a majority of the employees or in case of rotation of
shifts, Sazturday and Sunday will be considered consecutive days off. The rotation
e i = off will be permitted, if the majority of the employees at that location so
desire, If agreement cannot be reached, the assignment of days off will be in
sgoocdance with seniority. Trading of days off will be subject to the approval of
the Compary, as the needs of the operation require.

(é) All time worked in any contimuous tour of duty, including overtime, shall be con-
sidsred 25 work performed on the day which the tour of duty started.

{e) The length of the meal periods shall nct be less than thirty (30) consecutive
nimites nor more than sixty (60) consecutive mimntes, except when varied by mutual
agresment between the Company and the employees affected.

(f) where the needs of the operation permit, a majority of the employees at a location
will decide whether shifts will be fixed or rotated., Where it is decided that shifts
are to be fixed, and the needs of the operation permit, assignment of shifts will be
according o seniority. Where it is decided that shifts will be rotated, the method
of rotation will be as the needs of the operation require, Trading of shifts will be
subject o the approval of the Company as the needs of the operation permit,



SECTTON 5. (cont)

(g) Work schedules for the following month will be posted not later than the 26th of

(1)

(1)

(3)

(k)

the preceding month, Once posted, the schedule shall not be changed except in
case of urgent need, All employees affected by such change shall be notified as
far in advance as possible.

Where service is intermittent, eight (8) hours actual time on duty shall constitute

a days' work, Intermittent service is a shift divided into two parts, not necessarily
equal, which are separaled by an off-duty period of more than cne hour, Such service
shall not exceed fourteen (1L) hours in any day. When scheduled for intermittent
service the employes shall be reimbursed for travel expenses at the rate of $1,25

per day.

Time worked in excess of forty (LO) hours, in any work week,or in excess of eight (B8) hour
in any work day,exclusive of meal periods, shall be considered overtime and shall
be paid at time and one-half,

(1) An employee who has been relieved from duty and has left the Company's premises,
and who is rezalled to perform work not contimuous with, before or after, his
regular work period shall be paid at the applicabie overtime rate for the actual
time worked, but shall be paid for not less than two (2) hours' time and in
addition shall be reimbursec one dollar ($1,00) for travel expense,

(2} When an employee is directed or scheduled to report for duty on a second shift
and the reporting time is less than seven and one-half (73) hours after the
schednled termination of his first shift, he shall be paid at the overtime rate
oo 271 4iime worked on the second shift,

(3) An amp.ove: whose overtime working period continues into the following day shall
sorhiuse To receive overtime rates for all overtime worked. If such overtime
#2'r wriod shall contimue so that its termination falls within seven and one-
half {7%) hours prior to the scheduled resumption of wark in the succeeding
#urv day, he shall be granted a seven and one-half (73) hour rest period before
Y@ ir required to return to work, However, if this rest period cannot be
craste?, he shall receive overtime rates for all time worked during his regular
work pericd for the work day.

(L) Overtime shall be computed to the nearest one-guarter (1/h) hour,

(5) Overtime work shall be distributed as equitable as practicable among the employees
guaiified to perform the work necessitating overtime,

(6) No overtime shall be worksd unless directed by the Department Head or Station
Manager ex.ept in cass of an emergency and when prior authority cannot be obtained.

(7) Tine off with pay shall be considered as time worked for the computation of
overtime, such as sick leave, vacation, holidays, etc,

AL emploeyess sbudl be pranted a tea (10) minute rest period during the first half
of their hiifl aml a ten (10) mirwte rest period during the second half of their
shift wishout 1555 of paye
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{a)

(b)

(e)

(4)

& L TCN 6. WAGE RULES

Employees temporarily or permanently assigned to higher rated classifications or
positions shall receive the higher rate for all time worked on such assigmment,
Employeees temporarily assigned to lower rated classifications or positions shall
not have their rates reduced.

when there is a sufficient change in the duties of a positiom, the position will be
reclassified in accordance with the classifications set forth in this Section, and
when reclassified the position will be filled in accordance with Sect.ion 16, Estab-
lished positions will nol be discontinued and new ones created under the same or
different titles rovering relatively the same class or grade of work which will
have the effect of reducing the rate of pay or evading the application of this
Agreement,

The rate of pay and Seniority Group for any new position will be fixed by agreement
between ihe Company and the Association,

(1) An employee reclassified to a higher rated classification within a Seniority
Group wili enter such classification at that pay bracket which is next higher
in rate of pay than the rate of pay which he has been receiving. Such reclassi-
fication shall not effect an employee'!s progression service increase date,

(2) 4n employee reclassified to a higher rated classification in a different
seniority group, will enter such classification at that pay bracket which is
rext higher in rate of pay than the rate of pay he has been receiving. The
date of sich resiassification shall become the employees new progression
service Immresze date,

14) I oppagying provisiorsunder Paragraph (d) (1) and (2) of this Section, the
geoscnd ¢ (6) months pay bracket shall be by-passed except for those employees
cenT o551 ied during their first six (6) months of service with the Company.

SECTION V.. HOuIDALS

(2)

(£}

(e)

The iolicwing days are designated holidays: New Year's Day, Washington's Birthday,
Memuoial ey, 1 ..ependence Day, Labor Day, Thanksgiving Dey, Christmas,

..+ empiuyess in Seniority Greups A, B, C, D, the following will apply:

For =ach designated holiday occurring during the service of an employee in the
curre..t calendar year, one (1) additional day off with pay, will be granted adjacen%
to that employeelsz wacation in the succeeding calendar year, Employees terminating

will be paid at their base rate for any earned holiday not taken as time off with
PaYe

For employees in Seniority Groups E and F the following will applys

(1) Empioyess whe are scheduled to wrk a holiday amd work the holiday wilk
receive a compensatory day off with pay.

(2) Bmpiove2s who are scheduled to work a holiday but are not required to work
wiil be paid at their regular rate of pay.

(3) Wren a holiday falls on a regularly scheduled day off, employees will receive
an additional compensatcery day off with pay.

.



SICTION 8,  VACATION

(a) Employees shall accrue vacation at the rate of one (1) day for each month of
service except that no vacation will be earned during the months of June and
December. A vacation shall be given subject to the needs of the operation,
to an employee during the calendar year following the year in which it was
acerued, In the event Company operations in any year do not permit an employsee
his vacation during the year, he shall be permitted to take his vacation in the
succeeding year, Leaves of Absence without pay or periods of lay off will not
be eonsidered as service with the Company for the purpose of earning vacation,

(b) 'Mme establishing of wvacation periods or schedules by the Company will be made in
accordance with the needs of the operation, Preference for established vacation
neriods shall be granted according to Group Seniority,

(¢) Vacations will not be cwmlative and must be taken the calendar year following
the year in which the vacation was earnmed. Vacations will not be paid for in
lien of taking the time off while the employee remains on the payroll, All
vacation earned and not received will be paid the employee upon leaving the
service of the Comparny because of a reduction in force, termination after one
(1) years! service, or for military service, In the ease of death .f an employee,
the amount due shall be paid to his estate, Bmployees who are terminated for
just cause or who fail to give a two (2) weeks'! notice in writing w1l not be
paid for earned but unused vacatlion,

is of Janmary 1, in the calendar year that an employee completes the following years
=f sevwice, he will have added to his accrued vacation the days showns

L
s’

10 years 1 day
11 years 2 days
12 years % bhereafter 5 days

SECTICH @, LEAVE OF ABSENTE

{a) When the requirements of the operation will permit, an employee may be granted
a leave of nhsernce not in excess of 90 dars for any reason deemed adequate by
the fompany. In tie event an employee has three (3) years or more continuous
zervice with the Uompany. the leave may be extended for additional periods not
to exceed 90 days, Vhen leaves are sranted. the employee shall retain and con-
tinue to accrue seniority during the leave, An employee returning from an
anthorized leave, shall be permitted to reswme his position in the same status
and station to which he was aseirned prior to the beginnine of his leave, In
cage of extended leaves of absence employees will be returned to their former
position and station if available,

{(b) lmen lescves are granted on account of sickness or injury, an employse shall
retain ani continue to acerue his seniority until he is able to return te
dunty, In uo case shall leave for sickness or injury exceed a total con-
tinnous period of three (3) years, An employee returning from leave oc-
vagioned by sickness or injury shall be permitted to resume his status at
the base te which he had previously been assigned,

(~} CEmployees ordered to military duty shell retain and continmue to accrue
seniority, Upon vreturn he shall resnme a position of like status, seniority
permitbing,

(d) Except for the first 90 days, employees on leave, other than military leavs,
chall lose such time in computing pay increases,



.c)} ‘When an employee has a death in his immediate family he may be granted leave
of absence with pay as outlined in the Company Policy & Procedures Manual,

" SECTION 10. SICK LEAVE

(a) Sick leave shall accrue at the rate of one (1) day per month of service with
the Company but may not be used until the employee compleles his probationary
period, Effective April 1, 1957 employees will contimue to accrue sick leave
up to a maximum of sixty (60) days, Sick leave will not be earned for any
period of time that the employee is absent without pay,

(b) Sick leave with pay shall be granted to employees who have an accrued balance,
when they cannot report to their regular duties because of sickness or injury,
or when due to exposure to contagious diseasds their presence would jeopardize
the health of others,

(¢) Employees who are claiming sick leave for a period of four (L) or more days will
be required to obtain a certificate from a physician indicating the nature of
the illness or injury, The Company reserves the right to require a physicians
certificate to confirm a claim for a shorter duration.

{(d) Tt is the responsibility of the employee absent from work because of illness or
injury to give as much advance notice as possible to his immediate supervisor
stating the nature of the illness or injury. Where possible the employee on
contacting his supervisor, should indicate the approximate length of his absence,

(e) BEmplove=3 who are eligible for sick leave because of an injury or illness covered
s~ «&n's Compensation insurance shall be paid the difference between Workmen's
bmmmrﬂ tion insurance received and his regular straight time compensation as
tong =< "¢ has acerued sick leave. The employees sick leave account will be
sredized proportionately for any Compensation Insurance received in lieum of aick
leave paye-

(f) EBupluryees injured while employed for other than Fromtier Airlines, Inc. will not
be authorized to use accrued sick leave,

SECTIC’ 11, SENTORITY GENERAL

{x: An employees System Seniority shall he based upon total length of service with
Lne Company. :

{b) Group Seniority shall be based upon total length of service in any classification
in any eroup as set forth in Section 12, In the event more than one employee has
the same Group Seniority, the employee having the greatest System Semiority will
appear first on the Group Seniority List. If the System Seniority is equal, the
oldest employee as determined by date of birth shall appear first on the Group
Seniority List,

{¢) nOroup Senicrity shall govern the retention of employees in case of a reduction
of force, promotion and demotions, choice of vacancy, filling of vacancies, new
positions. and reemployment after a reduction in force, provided the employae is
qualified to perform the work of the position to be filled,



Tod 11, (cont)

(d) Any employee accepting transfer to a supervisory position or other position in
the Company not covered by this Agreement will retain but not contimues to accruse
seniority in the Seniority Group from which tranaferred., Any smployes accepting
transfer to any other Seniority Group shall retain but not contimue to accroe
seniority in the Seniority Group from which transferred.

SECTION 12, SENIORITY GROUPS

(a) Seniority Groups are established as followss
Group A -

Senior Stock Clerks
Stock Clerks

Communications Operators

Payload Controllers
Reservationists

Group D -

Station Managers B

Station Managers C

Station Manmagers D

Senior Agents (A) and Relief Agents
Senior Agents (B)

Agents

Passenger Agents

Junior Agents

Maintenance Scheduler

IMmM Tab Operator

Log Clerk

Kardex Clerk

jenior and Chief Clerk

Secretary

Accounting Clerk

Cashier

Key Punch Operator

PEX Operator

Stenographer

Statistical Clerk

Records Clerk

Typist

Addressograph QOperator

Mail and File Clerk
Group F -

Accountants
Jr. Accountants



2. "TON 12. (cont)

() Seniority Lists will be brought up to date as of July lst of each year, and amend-
ments to the lisis as of each January 1lst, Lists shall be posted at all points
with a copy to the Association. Rmployees shall have thirty (30) days after the
posting of Seniority Lists tc protest in writing to the Company any omission or
incorrect posting affecting their seniority, but such protest shall be strictly
confined to errors or changes occurring subsequent to the posting of the prim
Seniority Lists, ~ .

SECTTON 13. LOSS5 OF SENTORITY

An amployee shall lose his seniority status and his name shall be removed from the
seniority list under the following conditions,

{a) He quits or resigns.

(b) He ie discharged for cause,

(¢) He is absent from work for two {2) consecutive days without properly notifying the
Company the reason for his absence, or not giving satisfactory reason for not
notifying the Company,

{d) Does not comply with Section 16, Paragraph (b) or Paragraph (c).

(e) Furlough exceeds two (2) years,

SECTION 1hi, PROBATIONARY PERIOD

An employee shall be on probation for the first six (6) months of employment,

SECTION 15. “iLLING OF VACANCIES

(~} A1d wacaneias of thiriy (30) days or more will be filled from qualified bidders
axcert ths* —acanveis known to be of less than ninety {90) days duration will not
oe hid, Lacing vhe inberim period required to fill a permanent vacancy, the Company
s L1ll wne job by assipmment,

(») A1l vacapcies within a seniority group shall be filled in accordance with Section
11 excepi as otherwise provided in this Section,

(c; “Lldiag Prr vAsansies shall be conducted on the basis of two systems: a bulletined
vaszancy system or a permanent bid sysiem.

(1) Vacanpeies in the position of Station Manager, B, C, and D, Senior Station Agent,
fayload Controilar, and Senior Stock Clerk will be bulletined as far in advance
as is practicai,

A bulletin for a vacancy shall state the number of vacancies to be filled, the
station or location and 2 reasonable deadline date after which bids will not be
considered, such date not to be less than seven (7) days after the bulletining
of such vacancy,., The bulletin shall indicate to whom bids are to be submitted,

(2) Vacancies in all other classifications will be filled from a permanent bid file
maintained in the General Office of the Company. The permanent bid file for
Jinior Station Agent, Station Agent, Passenger Agent will be maintained in the
office of the Superintendent of Stations; that for all other classifications will
be maintained in the oifice of the Personnel Manager. An employee may submit his

==



S&L°TON 15, (cont)

(a)

(£)

()

bid to the permanent bid file for jobs in classification in other than his present
seniority group; and an employee in a seniority group may file a bid for any
bulletined vacancy in accordance with Paragraph (d).

When bids for a vacancy include bids from employees of more than one seniority group,
the following priority shall prevails

(1) Group Seniority (within the seniority group where the vacancy exists)

(2) System Seniority (except that in the position of Payload Controller, the bidders
from the Station Agent Seniority Group will receive priority.)

{(3) A bid may be withdrawn prior to the time a vacancy occurs,

A successful bidder shall be expected to demonstrate his ability to perform the
work required within ninety (90) days after assuming the assigmment, During the
trial period, if the employee is unable to demonstrate his ability, be may return
to his previou= assigmment or a like assigmment without loss of peniority in the
group from which transferred or promoted; however he shall forfelt all sendority
earned under the Seniority Group, if different from the Seniority Group from which
transferred or promoted. If an employee fails to demonstrate required ability
to hold a job to which transferred or promoted he shall not be ¢pnsidered for a
vacancy in the same or a higher classification for a period of six (6) months after
he returns to the classification from which transferred or promoted.,

If no employee bids a vacancy or if no employee is willing to acpept a vacancy, ts
Comcany may sssign the most junior gqualified employee in the seniority group or hire
a new employee %o [ill the vacancy.

If an employes is selected from his bid to fill a vacancy and then elects not to accept
the pusivion, he shall not be considered for a vacancy in the same classification for
a period of six (6) months,

SECTION 16, REDUCTION IN FORCE

(a)

(b)

(e)

Any reduction of employees who have completed their probationary period, shall be in
the reverse ordexr of Group Seniority., BREuployeea furloughed due to reduction in force,
shall be reemployed in the order of their Group Seniority at the time of furlough,

An employee who has been released due to reduction in force shall file his address:
in writing with the Personnel Department and shall after that promptly advise the
Personnel Demertment in writing of any change in address,

An employee shall within seven (7) days of receiving notice to reemployee him, notify
the Company in writing or by telegraph of his inkentions to return and must return on
or before the date specified., The Company shall allow a minimum of fifteen (15) days
after receipt of notice for his return to work, The Company will send all notices of
reemployment by certified mail or by telegram to the last addresp filed with the
Personnel Department,



5050 10N 16, (cont)

(d)

(e)
(£)

(e)

An employee furloughed due to reduction in force, on return to duty shall be allowed,
for seniority purposes, all time accrued prior to the furlough but shall not accrue
seniority for the periocd of furlough.

A1l furloughs shall expire at the end of two years from their effective date,

Employees terminated or layed off, except termination for just cause, shall be given
at lsast ten (10) work days' notice or pay in lieu of notice,

Employees laid off because of a reduction in force shall be given preference, accord-
ing to seniority, to transfer to any other point or to any other station in the
Company where vacancies exist, for which they are qualified, The employee may make
application for transfer amy time after layoff, but no later than ten (10) days after
notification of layoff, 1In case no vacancy exists, the employee may exercise his
seniority by displacing the most junior permanently assigned employee in the same
classification, or lower classification in the same seniority group on the system
providing he is qualified. Transfers under this paragraph shall be made without
expense to the Company, but free contingent air transportation, on the Company's
system, will be furnished to the employee.

SECTION 17. INVESTIGATION AND DISCIFLINE

(a)

Hearing

(1) An employee shall not be disciplined or dismissed from the service of the Company
without notification of the action, nor without an investigation and hearing,
paori i that the employee makes written request for an investigation and hearing
within seven (7) days after receiving notification,

{2) Ar employee may be held out of service by the Company pending an investigation,
nearing, and appeals.

(3) #ritten request for an inwestigation and hearing shall be addressed to the
employee's immediate supervisor with a copy to the employee's Department Head,

(L) Prior to the investipation and hearing, the employee shall be notified in writing
by the Company of the precise charge or charges against him, He shall be given
the necessary time, not exceeding seven (7} days, in which to secure the presence
of witnesses, He shall have the right to be represented by a Company employee of
his choice, or by his duly accredited representative or representatives,

{3) The investigation and hearing, shall be held by an operating official of the
Company, designated by the Company for that purpose, and shall be held within
seven (7) days after the receipt of the employee's written request.

(6) Within ten (10) days after the close of the investigation and hearing, the

Company shall amnounce its decision in writing, The Company shall furmish the
employee, or his duly accredited representative, a copy of the decision,

=10=



SECTION 17. (cont)

(b) Appeal

(1) when a copy of the decision has been received by the employee or his duly
accredited representative or representatives, and if the employee is dissatisfied
with the Company's decision, he shall have the right of appeal to the chief
operating officer of the Company. The appeal must be filed by the employee in
writing with chief operating officer of the Company within seven (7) days from
the date the employee receives a copy of the Company's decision of the first
investigation and hearing provided in paragraph (a) of this Section. The appeal
hearing shall be held within seven (7) days after the receipt of the employee's
written request by the chief operating officer of the Company.

(2) Within ten (10) days after the close of the appeal hearing the chief operating
officer or his designated representative shall announce his decision in writing.
He shall furnish the employee, or his duly accredited representative or repre-
sentatives with a copy of the deeision,

(¢) General

(1} If any decision made by the Company under the provisions of this Section is
not appealed by the employee affected within the time limit prescribed for
appeals, the decision of the Company shall become final and binding.

(2) Nothing in this Agreement shall extend the right of investigation and hearing,
stipulated in paragraph (a), point 1 of this Section, to an employee during his
first six months of service,

{3) .7, as 2 result of any hearing or appeal, an employee is exonerated, he shall, if
e has been held out of service, be reinstated without loss of seniority and shall
2 naid for time lost in an amount which he would have ordinarily earned had he
vunuvimied in service,

\4) If, as a result of any hearing or appeal, the employee shall be exonerated, his
personnel record shall be cleared of the charges,

(5) Wher it is mutually agreed that a stenographic report is to be taken of the
investigation and hearing in whole or in part, the cost will be borne equally by both
parties, In the event it is not mutually agreed that a sienographic report of
the proceedings shall be taken, any written record availsble taken of such investi-
gation and hearing shall be furnished to the other party to the dispute upon
request, provided the cost involved is shared equally by both parties,

(6) After the appeal provisions have been complied with, further appeal by the
employee, if made. shall be to the Wrontier Airlines, Inc,., Clerical, Office,
Stores, and Station Employees' System Board of Adjustment®™, as provided for in
the "Agreement belween Frontier Airlines, Inc, and the Clerical, Office, Stores,
and Station Employees in the service of Frontier Airlines, Inc, as represented
by the Air Line fgents Association, Internation2l, dated April 11, 1957 covering
the establishment and maintenance of a System Board of Adjustment," The appeal
must be made within thirty (30) days from the date of receipt by the employee, or
his duly accredited representative of the decision of the chief operating officer
or his designated representative,

—1 1-



SECTION 18. GRIEVANCES

An employee, or group of employees, who have a grievance concerning any action of the
Company affecting them shall be entitled to the same right of investigation and hsaring
and the same privileges concerning appeal as are accorded in Section 17 to individumal

employees.

Grievances must be submitted in writing within thirty (30) days from the date

of the cause of the grievance or from the date the cause should reasonably have been known
by the employee to exist,

SECTION 19. PHYSICAL EXAMINATIONS

{(a) An employee shall not be required to submit to any Company physical examinations in
excess of two in any twelve month period without the employee's consent, unless
there are reasonable grounds to believe that his health or physical conditions are
impaired in which case the employee shall be furnished a copy of the Company's
medical examiner's report.

(b) Any information obtained by, or as a result of, a Company physical examination, shall
be strictly confidential between the Company, the Company's doctor, and the employee,
and shall not be divulged to any other person without the written permission of the

employes,

(e) Any employee who fails to pass a Company physical examination shall at his option,
have a review of his case in the following manner,:

(1)

(2)

(3)

()

(5)

The employee may employ & qualified medical examiner of hls own choosing and
at his own expense, for the purpose of conducting the same physical examination
as that made by the medical examiner employed by the Company,

A copy of the findings of the medical examiner chosen by the employee shall be
furnished to the Company and, in the event that such findings verify the find-
ings of the medical examiner employed by the Company, no-further review of the
case shall be afforded.

In the event that the findings of the medical examiner chiosen-by the employee
disagree with the findings of the medical sxaminer employed by the Company, the
Company will, at the written request of the employes, ask that the two medical
examiners agree upon and appoint a third qualified and disinterested medical
examiner, preferably a specialist, for the purpose of making a further medical
examination of the employea,

The disinterested medical examiner shall then make a further examination of
the smployee in question and the case shall be settled on the basis of his find-

ings.

The expense of employing the disinterested medical examiner shall be borns one=
half (%) by the employee and one~half {%) by the Company. Copies of the madical
examiner's report shall be furnished to the Company and to the employes,



Z.o.JON 19, {cont)

(d} When an employee is removed from service by the Company as a result of his failure
to pass the Company's physical examination and he appeals the action under the pro-
visions of this Section, he shdll, if the action is proven to be unwarranted as
provided in paragraph (¢) of this Section, be paid retroactively for time lost in
the amount which he would have ordinarily earned had he been continued in service,
In no case shall an employee be paid for a pericd in excess of ninety (90) days from
the date of removal from pay status,

(e) Any physical examination required by the Company shall be paid for by the Company,
SECTION 20, UNIFRMS

(2) Bmployees may be required to wear uniforms as prescribed in Company regulations at
all times while on duty,.

(b) The Company will furnish on a loan basis Company insignia required to be worn by the
employees at no cost to the employees,

(¢) The Company will furnish to each employee the fnllowing uniform itemss
(1) Initial three (3) sets of Class WB% uni.forms .

(2) One Class "B* uniform jacket.
(3) Access to, and use of rain gear for minimm needs.

(¢) The recommendations of the Association will be considered by the Company before malw
ing any change in the style, color or material of the uniforms and in the selection
of she wii.oring establishmemnt,

SECTION 21, TURAINING BQUIPMENT

No am.loyee shiall be required to pay for the use of any Company equipment or equipment
outéide the Company that is required in persomnel training, Any training required of

the emplo . ces for maintaining or improving the standard of proficiency shall be withstood
by the Company.

SECTION 22, ORDERS TO EMPLOYEES

——m e

All orders to employees invelving a change In base station assigmments, promotions, de-
motions, furlcugis, vasations, leaves of absence or any other change of status shall be
stated in writing,.

SECTION 23. ASSCOCIATION SECURITY,

(a) Any employee who is a member of the Association on the date of signing of this Agree-
ment, or who becomes a member thereafter, shall, as a condition of continued employ=
ment, maintain his membership in the Association, to the extent of paying an initi-
ation fee and membership dues (not including fines and penalties),



SICTION 23. (cont)

(b) Any employee who has not been a member of the Association on or before the signing

(e)

(4)

(e)

(f)

(g)

(h)

of this Agreement, shalli not be required to join the Association, However, if an
employee becomes a member subsequent to the date of signing, he shall be required to
majntain his membership in the Association, to the extemnt of paying ihitiation fee
and membsrship dues,

Any employee who is terminated from the Company and subsequently is reemployed,
shall be considered as a new employee for the purposes of this Section and shall be
governed by the provisions of Paragraph (b), except an employee who is terminated
under the provisions of Paragraph (e) of this Section.

Employees who are or become members of the Association under Paragraphs (a) & (b)
above shall pay membership dues as set forth herein, Payment for membership dues
shall not be required as a condition of employment during leaves of absence without
pay, or during periocds of transfer to a classification not covered by this Agree-
ment,

When an employee who is a member of the Association becomes as mmch as thirty (30)
days delinquent in the payment of initiation fee and membership dues as specified,
the following procedure shall applys:

(1) The Association shall notify the employee in writing, certified mail, return
receipt requested wi il a copy to the Personnel Manager,, that he is delinquent
in the paynmeat of initiation fee and membership dues. and accordingly
is subject tc termination as an employee., 3Such letter shall aiso notiiy the
e yen WhAT he mmsh remit the recuired payment within fifteen (15) days of
e date of mailing of the notice, or be subject to discharge,

(2 1Ir, unun wie expiration of the fifteen {1S) day period, the employee still re-
wee = delinguent, the Association shall certify in writing to the Personnel
Manazer, with a ¢opy to the employee, that the amployee has failed to remit
payment wiitnin the grace period a2llowed and is to be discharged, Ths Personnel
Manager shall tnen take proper steps to terminate the employee from the services
> the Compamny,

A:p termination under iae terms of this Section shall be based solely upon the
failure of che employee to pay or tender payment of initiation fee and membership
dugs, and not because of denial or termination of membership in the Association upon
aly c.her prountd,

Any grievance by an eipioyee concerning the interpretation or application of the
provisicns of this Section shsll be governed by the Grievance Procedure, :

The Association agrees that it shall indemnify the Compamy and save the Company
harmless from any and all claims which may be made by the employee or employees
against ‘he Company Ly virtue of the applicaticn of any of the terms of this Section,



SECTION 23, (cont)

{1) Collection of any back dues or initiation fees owed at the time of starting deductions
for any employee, and collection of dues missed because the employee's earnings were
not sufficient to cover the payment of dues for a particular pay period, will be the
responsibility of the Association and will not be subject to payroll deductions,

(j) Other provisions of this Agreement notwithstanding, the Company shall not be required
to terminate the employment of any employee until such time as the services of a
qualified replacement are avilable. The Company may not, however, retain any employee
in service under the provisions of this paragraph for a period in excess of ninety
(90) valéndar days from the date of the Association's original notice, except by
mutual agreement by the parties hereto, Within fifteen (15) days prior to the
termination of the next succeeding agreement or amendments thereto, an’'employee may
withdraw his membership from the Association by notifying the Company and the Associ-
ation in writing.

SECTION 2L, DUES CHECK OFF

During the life of this Agreement, the Company agrees to deduct fram the pay of each member
of the Association, and remit to the Association, membership dues uniformly levied, in
accordance with the Constitution and By-Laws of the Aasoclation, and as prescribed by the
Railway Labor Act as amended, provided such member of the Association voluntarily executes
on a form, to be supplied by the Association, the authorization for check off of Assoclation
dues called "Check 0ff Form.®

Check Off Forms duly exeeuted shall be delivered to the Personnel Department. Deductions
authorized by Check Off Form shall begin on the applicable payday occurring in the month
following receipt of such Check Off Form, Dues deducted in the current month cover
Association dues of the preceding month,

SECTION 25. GENERAL

(a) Nothing in this Agreement shall be construed to limit or deny any employee any rights
or privileges to which he may be entitled under the provisiona of the Railway Labor
Act, as amended,

(b) The Company will provide free of charge each employee with a copy of this Agreement,
printed and bound in a convenient pocket size booklet,

{(¢) It shall be the responsibility of the Company to make available to the employees, a
form of group insurance,

(d) The provisions of this Agreement shall be binding upon any successor or merged company
or companies, or any successor in the control of the Company.

(e) For the duratlon of this Agreement, the expenses and moving expenses policles for
the employees covered by this Agreement shall be no less than those policles covered
April 1, 1957 in Chapter 20-4, Personnel General, of the Company Policy and Procedures
Himal.

"'15""



- SPLON 25, (cont)

(f) The provisions of this Agreement relating to promotion, demotion, assigmment, dis-
placement, hours of service and overtime, are not applicable to individuals while
occupying the following positions:

(1) Private or confidential secretaries of Department Heads
(2) Employees performing confidential personnel and statistical work,

(g) The Company will endeavor to obtain from the responsible authorities wherever possible
proper facilities for the maintenance of the health of the employees,

SECTION 26, SAVINGS CLAUSE

Subject to conditions specified in this Agreement, the Association recognizes the right
and responsibility of the Compamy to direct its own affairs, to direct and supervise all
employses. to reduce or increase forces and determine the necessary mumber of employess
by classification, t o discipline and discharge employees for cause, to transfer and to
promote and demote employees for cause,

SECTION 27. DUHATION OF AGREEMENT

This Apreement shall become effective as of April 1, 1957 and shall continue in full
force and effect until September 30, 1958, and thereafter unless sixty (60) day written
re:~e »f intended shange is served by either party in accordance with Section 6, Title
I, »i the Railway Labor Act, as amended,



1i. WITNESS WHERBOF, the parties hereto have

»f April, 1957.

FORz

THE CLERICAL, OFFICE, STORES, AND

STATION EMPLOYEES IN THE SERVICE
OF FRONTIER AIRLINES, INC,:

Victor J, Werber%

Acting Presidemt

Air Line Agents Association,
International

WITNESS s

Fat Tain

Xerry ATis~

D56 1ake e

Charles Black i

A T

signed this Agreement this, the 11lth day

FORs FRONTIER AIRLINES, INC.:

WTTNESS o

Harvey P. Barnard, Jr.
Assistant to the President

KIban J. Schnidt
Personnel Memger




SCHEDULE mA™

4w juininum hourly or monthly rate for the classifications shown shall become effective
4 %71, 1957. Only those employees on the payroll as of the date of signing of this
Arrzement will receive retroactive pay.

Senior Stock Clerk Stock Clerk
$0,15 per hour above Stock Clerk Scale 1st 6 Months $1.50
2nd 6 Months 1.55
2nd Year 1,60
3rd Year 1.5
Lth Year 1.80
S5th Year 1,85
6th Year 1.90
Tth Year 1.95
comsunlcations Operator Payload Controller
1lst 6 Months 3210 1st 6 Months $300
2nd & Months 220 2nd 6 Months 315
2nd Year 230 2nd Year 330
‘3rd Year 250 3rd Year 3L5
Lth Year 270 Lth Year 365
5th Year 290 5th Year 375
6th Year 300 6th Year 390
7th Year 310 Tth Year Loo
Station Manager "B® Station Manager "GP
i3t 6 1icrths $350 1lst 6 Months ' $330
770 6 noliuld 360 2nd 6 Months 3ko
2nd Year 375 2nd Year 355
35rd Year 390 ird Year 370
lith Year 1,os Lth Year 385
Cth Year 20 Cth Year 400
6ih Yerr - 1435 6th Year h15
7th Year L5 Tth Year 430
Station Manager "D" Senior Agent WAW
1st & Months $310 - $20,00 over Station Agents Scale,
2nd & Months 320
2nd Year 335
3rd Year 350
4th Year 365 Senior Agent WBM
S5th Year 380
6th Year 395 $10,00 over Station Agents Scale,

7th Year 410



Station Agent

1st. & Months
2nd 6 Months
2nd Year
ird Year
Lth Year
Sth Year
£th Year
Tth Year

Junior Agent

1st H Months
rmd 6 ponths
“nd Year
Jrd Yeaxr
iyt Year

e Merk
3
Jed ¢ Meonths

pomel T oy e
e =
v

$250
265
280
295
310
325
3540
350

$205
215
225
24,0
250

5265
275
290
305
320
335
350
365

SCHEDULE "A®™ {cont)

Passenger Agent

Heservationist

1st & Months $230
2nd 6 Months 2ho
2nd Year 250
3rd Year 265
Lth Year 280
Sth Year 295
6th Year 305
Tth Year 315

Maintenance Scheduler
TOM TAB Operator

lst 6 Months 8275
2nd 6 Months 285
2nd Year 300
3rd Year « 315
Lth Year 330
Sth Year 3L5
4th Year 360
7th Year s

Senior Clerk

Chief Clerk
Kardex Clerk

1st 6 Months $250
2nd 6 Monihs 260
?nd Year 270
Jrd Year 280
Lith Year 290
5th Year 300
6th Year 315

Tth Year 330



Secretary

Tashier

lst & Months $2Lo
2nd 6 Months 250
2nd Year 260
ird Year 270
Lhth Year 280
Sth Year 290
&th Year 300
TEh Year 310

Records Clerk
Supply Clerk

aLlstic ar

Clerk Typist

lst 6 Morths $210
tnd 6 Months 220
2nd Year 230
2rd Year 240
hra Year 250
Lth Year 260
toi Year - 270
Tth Year 280
Accountant

ist € _.onths §300
Zad 6 Monchs 310
2nd Yeas 325
3rd Year 3ho
lith Year 355
5th Year 370
6th Year 385
Tth Year Loo

SCHEDULE "A™ (cont)

Accounting Clerk
TBM Key Punch Operator

PBY Operator

Addressograph (perator
Stenographer

1st 6 Months $220
2nd 6 Months 230
2nd Year 2L0o
3rd Year 250
Lth Year 260
5th Year 270
éth Year 280
Tth Year 290

Mail and File Clerk

1st &6 Months $200
2nd & Months 210
2nd Year 220
3rd Year 230
Lth Year 240
5th Year 250
6th Year 255
7th Year 265

Jr, Accountant

1lst 6 Months $265
2nd 6 Months 275
2nd Year 290
3rd Year 305
Lhth Year 320
Sth Year 335
6th Year 350

Tth Year 365



AGREEMENT EETWEEN FRONTIER AIRLINES, INC. AND THE CLERICAL
OFFICE, STORES, STATION, EMPLOYEES IN THE SERVICE OF FRON=
TIER AIRLINES, INC., AS REPRESENTED BY THE AIR LINE AGENTS
ASSOCTATION, INTERNATIONAL, COVERING THE ESTABLISHMENT
AND MAINTENANCE OF A SYSTEM BOARD OF ADJUSTMENT,

IT 13 MUTUALLY AGREED THAT:

(a)

(b)

(e)

(a}

()

(£)

1, The term MCompany® shall be construed to mean Frontier Airlines, Inc,

2. The term WAssociation™ shall be construed to mean the Air Line Agents
Association, Intermational,

3. The term "Clerical, Office, Stores, and Station Employees' Agreement® shall
be construed to mean the Agreement between ®Fromtier Airlines, Inc, and the
Clerical, Office, Stores, and Station Employees in the service of Frontier
Airlines, Inc. as represented by the Air Line Agents Association, International®,
dated April 11, 1957 or any extension or renewal of that Agreement,

In compliance with Section 20L, Title II, of the Railway labor Act, as amended,
there is hereby established a system board of adjustment for the purpose of
adjusting and deciding disputes which may arise under the terms of the Clerical,
Office, Stores and Station Employees' Agreement and any amendments or additions
thereto which are properly submitted to it, which Board shall be known as Fron-
tier Airlines, Inc, Clerical, Office, Stores, and Station Employees' System
Board of Adjustment®, hereafter referred to as the "Board®.

The Board shall consist of four members, two of whom shall be selected and appointed
by the Association and two by the Company, and such appointees shall be known as
fAd justment Board Members."

Tha rour members shall serve for one year from the date of their appointment or
until their successors have been duly appointed, Vacancies in the membership of
the Board shall be filled in the same manmer as provided for the selection and
appointment of the original members of the Board,

The Board shall have jurisdiction over disputes between any employee covered by the
Clerical, 0ffice, Stores, and Station Bmployees'! Agreement and the Company, growing
out of grievances or out of interpretation or application of any of the terms of
the Clerical, Office, Stores, and Station Employees'! Agreement, The jurisdiction
of the Board shall not extend to proposed changes in hours of employment, rates of
compensation, or working conditions covered by existing Agreements between the

Pal't-iﬂﬂ »

The Beard shall consider any dispute properly submitted to it by the President of

the Association or by the Personnel Manager of the Company when such dispute has

not been previcusly settled in accordance with the terms provided for in the Clerical,
Office, Stores and Station Employees! Agreement,



(2) Appointments of members of the Board shall be made by the respective parties within
thirty (30) days from the date of the signing of this Agreement and said appointees
shall meet in the City of Denver, Colorado, within forty-five (L5) days from the date
of the signing of this Agreement, and shall organize and select a Chairman and a
Vice Chairman, both of whom shall be members of the Board, The term of the Office
of Chairman and Vice Chairman shall be one year, Thereafter, the Board shall desfgnate
oneg of its members to act zs Chairman and one to act as Vice Chairman for one year
terms, Each officer so selected shall serve for one year or until his successor
has been duly selected,

The Office of Chairman shall be filled and held by an Association member of the
Board and by a Company member of the Board. When an Association member is Chairman,
a Company member shall be Vice Chairman and vice versa, The Chairman, or in his
absence, the Viee Chairman, shall preside at meetings of the Board and at hear-
ings and shall have a vote in connection with all actions taken by the Board,

After the organization meeting referred to herein, the Board shall thereafter meet

in the city where the general offices of Frontier Airlines, Inc. are maintained {unless
a different place of meeting is agreed upon by the Board) during the first week in
November and the first week in May of each year, provided that at such times there

are cases filed with the Board for conmsideration, and shall continue in session until
all matters before it have been considered, unless otherwise mutually agreed upon,.

(k) A1l disputes properly referred to the Board for consideration shall be addressed to
the Chairman, Five copies of each petition, including all papers and exhibits
shall be forwarded to the Chairman, who shall promptly transmit one copy to each
member of the Board. Each case submitted shall show:

1., Question or questions at issue

2. OStatement of facts.

3.. Position of employee or employees,
L. Position of Company,

el possible, joint submissions should be made, but if the parties are unable to
agree upon a joint submission then either party may submit the dispute and its
position to the Board, No matter shall be considered by the Board which has not
first been handled in accordance with the appeals provisions of the Clerical, Office,
Stores, and Station Employees'! Agreement, ineluding the rendering of a deecision,

(i) Upon receipt of notice of the submission of a dispute, the Chairman shall set a
date for hearing, which shall be at the time of the next regular meeting of the
Board, or if al least two members of the Board consider the matter of sufficient
urgency wnd importance than at such earlier date and at such place as the Chairman
and Vice Chairman shall agree upon, but not more than fifteen days after such
request for meeting is made by at least two of said members, and the Chairman shall
give the necessary notices in writing of such meeting to the Board members and to
the parties to the dispute,

(J) Employees covered by the Clerical, Office, Stores, and Station Employees' Agreement
may be represented at Board hearings by such person or persons as they may choose
and designate, and the Company may be represented by such person or persons as it
may choose and designate, Evidence may be presented either orally or in writing,
or beoth,



(k)
(1)

(m)

(o)

(q)

On request of individual members of the Board, the Board may, by a majority vote,
or shall at the request of either the Association representatives or the Company

representatives, summon any witnesses who are employed by the Company and who may
be deemed necessary by the parties to the dispute, or by either party, or by the

Board itself, or by either group of representatives constituting the Board.

The number of witnesses summoned at any one time shall not be greater than the number
which can be spared from the operation without interference with the operation of
the Company,

A majority vote of all members of the Board shall be competent to make a decision.

Decisions of the Board in all cases properly referable to it shall be final and binde
ing upon the parties,

In the event of a deadlock in the case of any dispute properly referable to it, it
shall be the duty of the Beaard to endeavor to agree, within thirty days fram the
date of such deadlock, upon a procedure for breaking such deadlock. The said pro-
cedure for breaking a deadlock shall, when found necessary as a final step to settle
a deadlock case, include the appointment of a neutral person to be known as a
referee to sit with the Board as a member thereof and make the award. Such neutral
referee shall be appointed by mutual agreement of the Company and the Association
and if it is found impossible to agree upon such referee, the Company and the
Association shall. jointly request the National Mediation Board to name the said
neutral member. A majority vote of all members of the Board shall be competent to
reach such agreement, and the action of the Board, operating under such procedure, ,
shall be final and binding upon the parties,

Nothing herein shall be construed to limit, restrict, or abridge the rights or
privileges accorded either to the employees or to the employer, or to their duly
accredited representatives, under the provisions of the Railway Labor ict as amended,
and the lfailure to decide a dispute under the procedure established herein shall not
therc_re, serve to foreclose any subsequent rights which such law may afford or
which may be established by the Nabtional Mediation Board by orders issued under such
law with respect to disputes which are not decided under the procedure established
herein,

The Board shall maintain a complete record of all matters submitted to it for its
consideration and of all findings and decisions made by it,

Each of the parties hereto will assume the compensation, travel expense, and other
expenses of the Board members selected by it,

Each of the parties hereto will assume the compensation, travel expense, and other
expenses of the witnesses called or summoned by it. So far as space is available,
witnesses who are employees of the Company shall receive free transportation over
the lines of the Company or the lines of other companies with which the Company has
exchange or reciprocal transportation agreements from the point of duty of assign-
ment to the point at which they must appear as witnesses and return to the extent
permitted by law. The Board will make every effort to hold its hearings and in-
vestigations at points that will best serve the purposes of satisfactorily concluding
the work of the Board with the least amount of travel for the greatest mmber of
persons attending the proceedings,



(x)

(s)

(t)

the Chairman and the Vice Chairman, acting Jeintly, shall have the authority to incur
such other expenses as, in their judgment, may be deemed necessary for the proper
conduct of the business of the Board and such expense shall be borne one~half by
each of the parties hereto, Board members who are employees of the Company shall be
granted necessary leaves of absence for the performance of their duties as Board
members, 3So far as space is available, Ba rd members shall be furnished free trans-
portation over the lines of the Company, or the lines of other companies with which
the Company has exchange or reciprocal transportation agreements, for the purpose

of attending meetings of the Board, to the extent permitted by law,

It is understoed and agreed tnat each and every Board member shall be free to dis-
charge his duty in an independent manner, without fear that his individual relations
with the Company or with the employees :ay vts arteected in any manner by any action
taken by him in good faith in his capacitv as a Board member,

This Agreement shall become e1ts~*i-e surii 11, 1957, and shall continue in full
force and effect until September 30, iy58, and shall renew itself withoul cha.ge
until each succeeding September 30th.thereafter, unless written notice of intended
change is served in accordance with Section 6, Title I, of the Railway Labor Act,
as amended, by either party hereto at least sixty (60) days prior to September 30th
in any year.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this, the 1lth day of
April, 1957.

FOR: THE CLERICAL OFFICE, STORES, AND FOR: TFRONTIER ATRLINES, INC,:
STATION EMPLOYEES IN THE SERVICE
OF FRONTIER AIRLINES, INC.:
Victor J, Herbert C. A. Myhre
Acting President Prosident
Air Line Agents Association, Inter-
national
WITNESS: WITNESS;
Pat Cain darvey P. Barnard, dJr.
Assistant to the President
Kerry Allen KItan ¥, Schmidt
Personnel Manager
Dee Lake

Charles Black



LEITER OF AGREEMENT BETWEEN FRONTIER ATRLINES, INC.,
AND THE CLERICAL, OFFICE, STORES, AND STATION EM-
PLOYEES IN ITS EMPLOY AND AS REPRESENTED BY THE AIR
LINE AGENTS ASSOCIATION, INTERNATIONAL

For the purpose of clarification and mutual understandirg in carrying out the intent
of the Agreement between Frontier Airlines and its Clerical, 0ffice, Stores, and Station
emnloyees as represented by the Air Line Agents Association it is agreed that:

{a) The Association agrees that should the occasion ever arise where the Company desires
to have other than Frontier employees perform work which would normally be construed
as work belonging to the Clerical, 0ffice, Stores, and Station employees in the
amploy of Fromtier Airlines, Inc. and as represented by the Air Line Agents &ssociation,
the Association will meet with the proper representatives of the Company and work out
an Agreement mutually acceptable to both parties,

It is agreed that the utmost consideraticn will be given this arrangement if the
aconomical factors involved are of such a naturs that it would be feasibly sound,

(b) It is recognized that the classification of Station Manager in the Frontier organi-
zational structure is of such a nature that more latitude is needed than normally
called for under the Agreement which would permit the Company to conduct their
bisiness in an efficient mamner,

Tt is thersfore agreed that the Company will select from the bidders for the position
of Station Manager, the most qualified senior employee to fill the position, Not-
withsrandi=g Sestion U "Hours of Service" in the Agreement, where it is deemed perti-
arnt to the sperabions at a given point, the Superintendent of Stations may schedule
a Station Manazer's work hours to fit the needs of the service, Overtime worked by
Station i~ ers w1l be paid when such overtime has been approved in advance by the
Superirro oot of 3tations or has been worked in accordance with Company Policy.

ie) linder jaecolcon 25 of the Agreement it is understood that those covered by Paragraph
(£Y cre =a listed halow. Should either party desire to aménd this list, the Company
a.d the Association agree to meet and discuss the desired changes.

Sasz~etary to Ground Operations Director
Secretary to Purchasing Dlrector
Secretary to Flight Operations Director
Secretary to Maintenance & Engineering Director
Secretary to Publieiiy Manager
Secretary to Personnel Manager
Secretary to Employment Manager
Fersonnel Racords Glerk

Senior GCGleri Personmel

Senior Clerk in Economics and Research
Secretary to Chief Accountant

% |-



i WITNESS WHEREOF, the parties hereto have signed this Agreement this, the 1llth day
of April, 1957.

FOR: THE CLERICAL, OFFICE, STCRES, AND FOR: FRONTIER AIRLINES, INC.:
STATION EMPLOYZES IN THE SERVICE
OF FRONTTER ATRLINES, INC,:

Vietor J, ©F0FFFL C. A, Nyhre

Acting President President

Air Line Agents Association,

International

WITNESS: WITNESS:

Pat Caim - Harvey P, Barnard, Jr,

Assistant to the President

Kerry Kllen Alban J, Schmidt
Personnel Manager

Tharles Black



TETTER OF ACRERMENT EETWEEN FRONTIER ATRLINES, INC.
AND THE CLERICAL, OFFICE, STORES, AND STATION EM~-
PLOYEES IR ITS EMPLOY AND AS REPRESENTED BY THE AIR
LINE AGENTS ASSOCTATION, INTERNATTONAL

ORIGINAL SENIORITY LIST

(a)

_—
Gt
o

()

()

The Company shall, within thirty (30) days after the signing of this Agreement, post
on its bulletin boards at all bases, the seniority lists currently used by the
Gompany in dealing with senjority of the employees.,

Within thirty (30) days after the signing of this Agreement there shall be estab-
lished a Seniority Adjustment Board in the following manner: Two members algglldageig
designated the Cm?a:w to represent the Com and tyo employeea shall -
nated by theby.lssaciat on to represent the enplup?'gs.

Each employee shall ve permitted a period of thirty (30) days after the first post-
ing of the Seniority Lists in which to protest in writing to the Seniority Adjust-
ment Board any omission or incorrect posting affecting his senlority.

The Seniority Adjustment Board shall revise and post the 1ist making amy changes
found necessary becsuse of such protest. Any employee whose seniority is affected
by a revision shall be permitted thirty (30) days in which to make protests on
adjustments made, After these protests have been considered and any adjustments
found necessary, have been made, the Seniority Adjustment Board shall post its
final decision, The decision will bs binding upon the Company, the Association,
the amployees making the protests, and all other employees affected, Immediately
after the decision the Seniority Adjustment Board shall be dissolved permanently,

I WiTW15 wi{ERECR®, the partiss hereto have signed this Agreement this, the 1llth day
of April, 1957,

FOF: Tiid JLIRICAL, OFFICE, STGRES, AND FOR: FRONTIER AIRLINES, INC.:
STATION EMPLOYEES IN THE SERVICE
OF FRONTIER ATRLINES, TNC,:
Victor J. Herbert C. X, Myhre
Acting Presidenu President
Air Line Agents Association,
International
WITNESSs WITNESS =
Fat Cain Harvey FP. barnard, Jr,
Assistant to the President
Kerry Allen _ - Rlban J, Schmidt
Personnel Manager
Dee Lake

Charles Black



I started with FAL February 1, 1954 in CFT
(Clifton, Az) worked in CFT, SAD, SLC,
PHX, again in SAD-CFT as a relief agent and
then Station Manager at STK, FLG, MKC and
CYS.

I truly missed those days and if there were
any that | could ever re-live it would be those
while being a member of the FAL family."

After leaving the Airline Industry (1970) I
went into Real Estate as a Real Estate Broker
in the State of Arizona. | was a Professional
Property Manager in Arizona & New Mexico,
Utah, Texas and Louisiana.”

| don't know if you were aware or not, but at
the beginning we were The Rocky Mountain
Air Line Agents Assocation in the early 50's.
A sweeetheart Asssociation with FAL. | was
the Master Chairman after Eddie Baker a Re-
lief Agent stationed in FMN.

After several tries to get a new agreement
and after running out of dues monies while
trying to negotiate, we were holding our nego- |
tiations in SLC. 1 hoped that by bringing the |
FAL executives away from their home domicle
we would have better luck.

It was not to be. Elton Snone, Manager of

Stations was the FAL representative.

Afier we broke off negotiations Elton came to me and asked what we were going to do now? Strike? He laughed and I replied no,
we'll have to go to a national union. He laughed again and said "...go ahead and try, better men that you have tried and failed".
Long story short, | did. 1 and others worked hard after meeting with Vic Herbert. A long struggle ensued and we found ourselves in

a ballot with the National Me-
diation Board. | really sweated
the outcome. We prevailed and

and became "merged” with
ALAA (The Airline Agents
Association) which subse-

quently became ALEA. Vig| “tores. Heet and pass
Hemnnfcﬂumwasmena"d Ill‘ll\ll . :II :ll' A Illlll

always was a true gentleman. 1| lioos bogan

learned a great deal from him.| Muarch 260 Reprosenting the cmplovee:
1 was the MEC chairman sev-| woere horiy Allen
eral times during my tenure| [y |ake o
with FAL. Charl Blaik, enver
-Kemry Allen wther with Headoguarters” Representa

LY |'|||. LiLl

(Kerry became FL's first ALEA
Master Chairman and went on
to become an ALEA regional
director before entering private| (vt A |

B A

business in 1970. Kerry also| 1o, and E. 1.. Snioska

won the ALEA Award of Merit] ! Statiom
in IqMI { .|||||||"||-l
-Jake Lamkins)

Negotiations On Frontier
were certified with the NLMB| Agreement Held In Denver
Negobianon Lid

of Fronter

Master Charman
Wyvonmne,

i..-r|||.||| e

Schondt, Personme]l | e

et ”It' ni

L1 " '-l|1-|||.|| il 1

That's A Big Pin, Kerry!
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