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AGREEMENT
between
FRONTIER ATRLINES, INC.
and the
CLERICAL, OFFICE, STORES
AND STATION EMPIOYEES
in the service of
FRONTIER AIRLINES, INC.
as represented by the
ATR LINE AGENTS ASSOCIATION, INTERNATTONAL

et SRR I RN

THIS ACREEMENT is made and entered into in accordance with the provisions of the Rail-
way Labor Act as amended, by and between FRONTIER AIRLINES, INC, hereinafter kmown as

the WCompany", and the Clerical, Office, Stores, and Station Employees in the service

of FRONTIER ATRLINES, INC,, as represented by the AIR LINE AGENTS ASSOCIATION, INTER-

NATIONAL, hereinafter known as the "Association,"

WITNESSETH:
It is hereby mutually agreeds

SECTION 1, RECOGNITION

In accordance with the National Mediation Board Certification on November 9, 1956, Case
No. R~3105, the Company hereby recognizes the Air Line Agents 3ssociation, Internatiomal,
as the duly designated and authorized representative of the Clerical, Office, Stores,
and Station Employees in the service of Frontier Airlines, Inc,

SECTION 2. PURPOSE OF THE AGREEMENT

The vurpose of this Agreement is in the mutual interest of the Company and of the
Emplcyees, to provide for the operation of the services of the Company under methods
which will further to the fullest extent possible the safety of Air Transportation,

the :fliziency of operation, and the continuation of employment under conditionss of
reasonable hours, proper compensation, and reasonable working conditions, It is recog-
nized by this isreement that it will be the duty of the Company and of the employees to
conperate botk individuwally and collectively, for the advancement of that purpose,

No employee coversd by this Agreement will be interferred with, restrained, coerced,
or discriminated against by the Company, its officers, or agents because of membership
in, or lawful activities on behalf of the Association,

SECTION 3. SCOPE OF THE AGREEMENT

(a) Appropriate chapters of the Company's Policy and Procedures Manual and other appli-
cable regulations shall be available to all employees at all points. An employee
covered by this Agreement shall be poverned by such regulations and by all appli-
cable rules, regulations and orders issued by properly designated authorities of
the Company, not in conflict with the terms of this Agreement,



SECTIUN 3. (cont)

(b) It is understood and agreed that the Company will not lock out any employee and the
Association will not authorize or take part in any strike or picketing of Company
premises during the life of this Agreement until procedures for settling disputes
as provided for by the Railway Labor Act as amended have been exhausted, In the
event the provisions of the Railway Labor Act have been exhausted, it is agreed that
either party will give a thirty (30) day notice of any intended action,

SECTION 4. DEFINITIONS

(a) "Eaployee® as used in this Agreement, means the Clerical, Office, Stores, ard Station
Enployees in the service of Frontier Airlines, Inc, as covered in Section 12, ,"Seniority

Groupsa¥
(b) ®“Month® as used in this Agreement, means calendar month,

(¢) Any masculine pronoun or noun used in this Agreement shall designate any employee
referred to in the Agreement, whether male or female.

SECTTON 5. HCURS OF SERVICE

(a) Eight (8) consecutive hours, exclusive of meal periods, shall constitute a work day
except as otherwise provided in this Section.

() The standard work week will consist of Five (5) eight (8) hour days worked within
seven (7) consecutive days, midnight Saturday to midnight Saturday.

(e) kwglojses shall be assigned two (2) consecutive days off in a work week, except
where otherwise agreed to by a majority of the employees or in case of rotation of
shifts, Sazturday and Sunday will be considered consecutive days off. The rotation
e i = off will be permitted, if the majority of the employees at that location so
desire, If agreement cannot be reached, the assignment of days off will be in
sgoocdance with seniority. Trading of days off will be subject to the approval of
the Compary, as the needs of the operation require.

(é) All time worked in any contimuous tour of duty, including overtime, shall be con-
sidsred 25 work performed on the day which the tour of duty started.

{e) The length of the meal periods shall nct be less than thirty (30) consecutive
nimites nor more than sixty (60) consecutive mimntes, except when varied by mutual
agresment between the Company and the employees affected.

(f) where the needs of the operation permit, a majority of the employees at a location
will decide whether shifts will be fixed or rotated., Where it is decided that shifts
are to be fixed, and the needs of the operation permit, assignment of shifts will be
according o seniority. Where it is decided that shifts will be rotated, the method
of rotation will be as the needs of the operation require, Trading of shifts will be
subject o the approval of the Company as the needs of the operation permit,



adeition shall Da2 reilmbursec one dollar ($lpV) 10r Travel eXplllse.,

(2} When an employee is directed or scheduled to report for duty on a second shift
and the reporting time is less than seven and one-half (73) hours after the
s:c‘r ednled termination of his first shift, he shall be paid at the overtime rate
v a1 +ime worked on the second shift,

(3} An r:m[.u vres whose uvertime working period continues into the following day shall
sorhiuse To receive overtime rates for all overtime worked. If such overtime
-n'.a,-'-‘f'. e +iod shall continue so that its termination falls within seven and cne-
half {7%) hours prior to the scheduled resumption of wark in the succeeding
e Ll ay, tr2 shall be granted a seven and one-half (7%) hour rest period before
e e nequ.i_z'c-;;i to return to work, However, if this raest period cannot be
craste?, he shall receive overtime rates for all time worked during his regular
work pericd for the work day.

(},) Overtime shall be computed to the nearest one-quarter (1/h) hour,

(5) Overtime work shall be distributed as equitable as practicable among the employees
guaiified to perform the work necessitating overtime,

(6) No overtime shall be worksd unless directed by the Department Head or Station
Manager ex.ept in cass of an emergency and when prior authority cannot be obtained.

(7) Tine off with pay shall be considered as time worked for the computation of
overtime, such as sick leave, vacation, holidays, etc,

(kY AL empioyess skail be pranted a2 ten (10) mirute rest pericd during the first haif
of their hiifl aml a ten (10) mirwte rest period during the second half of their
shift wishout 1555 of paye














































































